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Can my employer deduct money from my wages?
Yes, but only for certain purposes. Your employer can not make deductions for:
* Anything more than the actual cost of what is provided to you, including the costs of food and lodging.
* The cost of any housing that violates health or safety regulations.
* The cost of anything provided to you primarily for the employer’s own benefit, such as safety
equipment, tools, or uniforms required by the employer.
* The cost of any expenses incurred during travel, if you are expected to travel with your employer.
* Any tips received while working at a party or function held by your employer.
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WORKERS® COMPENSATION, UNEMPLOYMENT INSURANCE, TAKES, o
DISCRIMINATION AND HARASSMENT

What protection do | have if | get injured on the job?

Unfortunately, domestic workers in Arizona are not entitled to workers compensation benefits, unless employer
chooses to comply with the provisions of law. Workers’ compensation is an insurance program authorized by the
state that provides compensation to workers who suffer a job-related injury.

What protection do | have from discrimination or harassment on the job?

Unfortunately, Arizona’s Employment discrimination laws apply only to employers of 15 or more employees, but
workers are protected from sexual harassment. Your employer may not force you to engage in physical of sexual
contact, or to hit or physically threaten you. These are criminal acts that should be reported to the police. You
can also get assistance from a community organization. You should write down the details of any abuse you
experience, including dates, time, locations, gesture, comments, and your response to your employer’s actions.

My employer forced me to work for him and/or isn’t letting me leave. What should | do?
You should get help. If your employer is forcing you to work, or recruited you to work, or brought you here from
another location by (1.) threatening serious harm, or physical restraint against you or another person, (2.) by
making you believe that you or another person would suffer serious harm or physical restraint, or (3.) by abusing
or threatening to abuse the legal process, your employer may have committed the crime of labor trafficking. Law
enforcement authorities can seek fines and prison sentences for labor traffickers in criminal court. Federal
anti-trafficking law provides trafficking victims with the right to sue their abusers in civil court.

IMMIGRATION ISSUES RELATED TO EMPLOYMENT

My employer says | can’t do anything to protect my rights because I’'m undocu-

mented. Is that right?

No. You are entitled to file complaints for unpaid wages and most other employment-related problems under
both state and federal law (except for unemployment insurance) regardless of your immigration status.
Employment and labor agencies are not allowed to enforce immigration laws, and you should not face ques-
tions about your immigration status. Threats and intimidation to call immigration are usually illegal if done in
response to your complaints about working conditions or unfair treatment.

If you aren’t paid for your work, but are kept on the job by threats to turn you into immigration authorities or
harm you or your family in some way you may be eligible for a trafficking visa called a T visa. The U visa
provides a similar relief to victims of certain criminal activities, including crimes committed by employers in
workplaces, if they are willing to assist law enforcement or other government officials in the investigation or
prosecution of those crimes.

National Domestic Workers Alliance: www.DomesticWorkers.org

REV-: www.StudioREV.org

NannyVan: www.nannyvan.org (347) WORK-500
Tucson Immigrant Workers’ Project: www.law.arizona.edu/tiwp (520) 621-7331

National Employment Law Project: www.nelp.org



